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On April 28, 2026, the Commission on Accreditation in Physical Therapy Education made the following 
decision regarding the physical therapy education program at University of St Augustine for Health 
Sciences - Dallas. 
 
Status: ACCREDITATION 
Action Taken: Request for Additional Information 
Information Used to  
Make Decisions: Annual Accreditation Report  
 

Reason for Decision: The Commission's decision to continue accreditation status is based on the 
program's level of compliance with the Standards and Required Elements and on the expectation that the 
program will, within two years of first being cited, bring itself into compliance with the following 
element(s) noted in the Commission's Findings: 2D3 and 4M. 
 
That compliance must be appropriately documented in a Compliance Report which will be used by the 
Commission to determine compliance with the elements noted in the Findings and to monitor compliance 
with all the required elements. 
 
The program is reminded that the status of accreditation has been continued based on the program 
described in the materials reviewed by the Commission.  The institution and program are responsible for 
notifying CAPTE of all substantive changes in the program prior to implementation.  Unexpected 
substantive changes are to be reported immediately after they occur.  (See Part 9 of CAPTE's Rules of 
Practice and Procedure for more information about reporting changes.) 
 
 
Next Activity:  Compliance Report due August 1, 2026 
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Commission’s Findings and Reasons for Decision: 
 
The Commission is unable to determine compliance with the following required element(s) and therefore 
requests additional information. 
 

1. 2D3 The collective core,* associated,* and clinical education faculty* possess the 
expertise to meet program and curricular needs and expected program outcomes. 

 
Based on a review of the 2025 Annual Accreditation Report, the program indicated a slight adverse 
impact due to several core faculty vacancies. Although the program noted that associated faculty have 
been hired temporarily to fill teaching responsibilities, it was unclear if the program has the collective 
core, associated, and clinical education faculty sufficient in number and expertise to meet all program and 
curricular needs and is aligned with the program outcomes related to all of the bullets noted in this 
Element.  
 
In the Compliance Report, provide evidence that there are sufficient number of core faculty and 
associated faculty to ensure that each can fulfill teaching, scholarship, and service expectations, as well as 
meet all other requirements outlined in this Element. Include a current Workload Table – Core Faculty 
and Workload Table – Associated Faculty. Provide an analysis of the data collected and the conclusions 
drawn to determine the extent to which the collective core and associated faculty meet curricular needs 
and expected program outcomes. Include the appropriate 2D3 rows from the Program Assessment Matrix. 
Report the impact of these vacancies on faculty to student ratios that support student learning. 
 
INSTITUTION RESPONSE: 
      
 
 

2. 4M The collective core and associated faculty include an effective blend of individuals with 
doctoral preparation (including at least 50% of core faculty with an academic doctoral degree) 
and individuals with clinical specialization sufficient to meet program goals and expected 
program outcomes as related to program mission, institutional expectations, and assigned 
program responsibilities. A DPT, either entry-level or post-professional, does not, by itself, meet 
the 50% requirement. Note: The 50% requirement can also be fulfilled by the following: a 
minimum of 40% of the core faculty have completed an academic doctoral degree, and 10% of 
the core faculty are actively enrolled in an academic doctoral degree program. For programs 
with 10 or fewer core faculty, a maximum of one core faculty member may count for the 10% 
exception.   

 
Based on the review of the 2025 Annual Accreditation Report, the program reported it has 4 core faculty 
vacancies. While the program described its plan to have the four new faculty onboarded during Spring 
2026, it is unclear if the program as to how the program will ensure that there is the necessary blend of 
individuals with doctoral preparation (including at least 50% of core faculty with an academic doctoral 
degree) and individuals with clinical specialization sufficient to meet program goals and expected 
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program outcomes as related to program mission, institutional expectations, and assigned program 
responsibilities. 
 
In the Compliance Report, provide evidence that the collective core and associated faculty composition 
represents an effective blend of individuals with doctoral preparation, clinical specialization, and 
expertise in alignment with program goals. Specifically, demonstrate that at least 50% of the core faculty 
hold academic doctoral degrees or at least 40% of the core faculty have completed an academic doctoral 
degree with 10% of the core faculty actively enrolled in an academic doctoral degree program. Include a 
list of the names of all core faculty, along with their highest academic degrees and the dates the degrees 
were conferred, and a list of all associated faculty. If new faculty are hired, provide a detailed plan and 
timeline for how the program ensures compliance with this Element. If necessary, offer an updated 
narrative on the core and associated faculty blend, detailing how it will meet program goals and expected 
outcomes, in relation to both the program’s mission and institutional expectations. For each new faculty 
member hired, include the following documents: current CV; completed Faculty Scholarship Form (core 
faculty only); and Elements 4A and 4D narratives, as needed. 
 
INSTITUTION RESPONSE: 
      
 


